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Members of the Northeast
Region have supported vari-
ous community events so

far in 2009. These have run the gamut
from Pilots in Schools visits, communi-
ty forums, and teen outreach programs
to FAA sponsored career days and ACE
Academies.

One of the most active members in
the Region, who deserves special recog-
nition in 2009, is CAL crew member
Kevin Nichols. Kevin has participated 
in and coordinated over 20 school visits
in 2009. He has also participated and
represented in other events including
the Smithsonian Air and Space Museum
event and the African American
Pioneers in Aviation Family Day.
Special kudos to Kevin.

NORTHEAST REGION REPORT

(L-R) First Officer Shawn Samuels –
Continental Airlines; First Officer Ernie
Taylor, Jr. – Delta Air Lines; First Officer
Gary Dupree – FedEx; Phil DeRosier –
Chief Instructor Pilot Aviation, Delaware
State University; Capt. James “Flash”
Gordon – UPS.

Delaware State University 
Flight Team Competes in
National Flight Competition
By Stephen R. Speed, Aviation Program Director, 
Delaware State University

T he Delaware State University Flight Team
enjoyed great success at the 2009 National
Intercollegiate Regional Flight Competition

held this past October in Schenectady, New York.  
A number to team members won individual awards,
but I am particularly proud of the team for winning
the team award for safety.  We, of course, try to
ensure that our operations are as safe as possible.
The FAA judges the teams for the safety award, and 
I noticed that the other teams emulated many of the
precautions that our team put into place in prepara-
tion for the competition once they observed how our
team approached safety.

The Silver Wings volunteers for
youth program, written about in previ-
ous PIREPs, held its spring session at
Martin State Airport near Baltimore,
Maryland, in April 2009. Events took
place every  Saturday for four weeks,
and this year’s program involved approx-
imately 40 students. Students learned
about general aviation, aviation history,
OBAP programs, and computer flight
simulator programs. The highlight of the
program was an orientation flight in a
small airplane. NE OBAP volunteers
were in attendance.

The FAA-sponsored National
Transportation Week was again a huge
success, and OBAP Northeast members
were there in force. Potomac Air Field
was the site for the Washington, DC,

area celebration of flight during National
Transportation Week.  The event, which
was first launched in 1998, gives chil-
dren the opportunity to explore aviation
and the wonders of flight. Static dis-
plays, air demonstrations, and interac-
tive games were organized for learning
and for fun.

Northeast Volunteers Concentrate
on Community Activities
By Gerry Dupree, Northeast Region VP
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Cultivating a Cooperative Working Relationship
By Tony Marshall, West Region VP

President Gordon asked me to
fill the position of West Region
VP, effective March 1, 2009.

Paul Hudgens, who is yet another vic-
tim of the economic downturn, has
agreed to serve as my assistant and will
spearhead our regional fundraising
efforts.  Previous members who held
this position did an excellent job of
cultivating a cooperative working rela-
tionship with the other organizations
in the region that are pursuing the
same mission, and I fully intend to
continue that policy and build on it.  

Members in the region can expect
communications outlining coming
events and requesting support – there
are lots of opportunities to volunteer
and participate! We are planning ACE
Academies in Compton, Denver,
Phoenix, and Seattle in 2010 – please
make plans to help at one or more.
With Paul’s assistance we have begun 
a fundraising campaign so that our
camps are financially self-supporting.

Jonathan Strickland prepares to dazzle
the FAA Examiner!

WEST REGION REPORT

The ground school class is up and 
running at the Oakland Aviation High
School, thanks to Jerold Malone and a
few other volunteers. 

At Tomorrow’s Aeronautical Museum
in Compton (an OBAP Partner) several
OBAP members helped organize and
execute a successful fundraiser dinner
and Aviation Industry Career Expo in
January. We sponsored successful
Private Pilot check rides for OBAP

members/TAM students Jonathan
Strickland (March 1st) and Nicholas
Hardy (October 3rd).  Students from
Salt Lake City and Sacramento have
also requested financial assistance to
obtain their Private Pilot Certificates.
TAM has started an after-school tutor-
ing program and an SAT preparation
program for students in the area, and
we are looking for volunteers who are
interested in being available to help the
students during the week. 

If you do not live in the Los Angeles
area, think about starting a tutoring
program in your area. If you just do not
have time to volunteer for anything,
think about sponsoring a student for an
ACE Academy or a check ride. We have
had two “meet and greet” sessions in
Los Angeles so far this fall with mem-
bers of OBAP and other professional
organizations. We will also plan a “meet
and greet” in Las Vegas for this spring
in coordination with the local TAI

(See WEST REGION, p. 16)

OBAP Members Experience Life on an Aircraft Carrier  

(See USS STENNIS, p. 16)

It may be routine for those lucky
enough to have served in the Navy
or the Marine Corps, but for the

rest of us a visit to an aircraft carrier is
a once-in-a-lifetime experience. CDR
Dana Gordon, US Navy Force Diversity
Officer, invited a group of 11 educators,
businessmen, and mentors who work
with youth to be guests of the Navy for
two days at sea. 

The purpose of the visit was to show
us firsthand what the Navy has to offer
to young men and women who might
be interested in a military career. As the
military services move to increase
diversify in their ranks, they want to



16 T H E  O R G A N I Z A T I O N  O F  B L A C K  A E R O S P A C E  P R O F E S S I O N A L S ,  I N C .

Kimberly Anyadike’s Historic Flight: 
The Spirit of Cooperation

On June 29, 2009, a Red Tail
Cessna 172 departed Compton
Airport on an historic mission.

At the controls was 15-year-old
Kimberly Anyadike, a student at
Tomorrow’s Aeronautical Museum, who
was pursuing a dream. In the right seat
was OBAP member Ronnel Norman —
himself a graduate of the TAM program
— who was serving as safety pilot, and
in the back seat was 86-year-old Levi
Thornhill, a Tuskegee Airman who was
serving as Kimberly’s mentor and living
one of his dreams.

Kimberly’s dream was to fly from
coast to coast to honor the Tuskegee
Airmen and their legacy. Her choice of
planes was the Cessna 172 dedicated to
Levi Thornhill, and her enroute stops
were chosen to enable them to visit TAI
chapters along the way and have the
Airmen add their autographs to Levi’s
plane. In addition to satisfying
Kimberly’s desire to log cross-country
time in the pursuit of her Private Pilot
Certificate, the flight also served to
cement a link between “TAM West” in
Compton, CA and “TAM East” in
Newport News, VA, and it provided an
opportunity to meet with and thank
key politicians in Washington, DC,

Levi Thornhill and Kelly Anyadike

who played a role in securing a funding
package for TAM. 

Unfortunately, the First Family was
in Europe, so she did not get to meet
the President. During the visit to Moton
Field, Kimberly and her sister Kelly
were offered full scholarships to
Tuskegee Institute! The flight also paid
a visit to General Mitchell Field in
Milwaukee, home of Air Cargo Carriers,
Ronnel’s employer, who granted him
the time off and provided dispatch sup-
port for the flight, as well as funding.

In addition to Ronnel’s direct
involvement, several other OBAP and
TAI members played key behind the
scene roles in the planning and execu-
tion of this historic flight – a wonderful
demonstration of what we can accom-
plish when we partner with our fellow
organizations that are working toward
the same goal of serving our youth.

Kimberly’s flight has inspired count-
less young people to aim higher and
has energized countless adults to work
together and support programs that
produce outstanding individuals like
her.  To see some of the media cover-
age, simple type Kimberly Anyadike in
your search engine or go to
www.TAMuseum.org !

(WEST REGION, from p. 15)

chapter and the local school district, in
conjunction with the Spring meeting,
which is just around the corner. We are
also hoping to sponsor a career fair and
a fundraiser golf tournament – please
try to join us and make this event a big
success. I’m looking forward to an
exciting and productive year.

(USS STENNIS, from p. 15)

attract more individuals who have a
strong background in the STEM
(Science, Technology, Engineering,
Mathematics) disciplines, and students
who attend programs such as those
offered by Tomorrow's Aeronautical
Museum (TAM) in Compton, and the
OBAP ACE Academies meet that crite-
ria. The Navy is proposing to offer
scholarships to selected students. 

The visit began at NAS North Island,
San Diego, where we boarded a C-2
Greyhound for the flight to the USS
Stennis.  Landing aboard the carrier was
a great way to get the adrenaline flow-
ing! We received first class treatment
from everyone aboard the Stennis.  On
day one we observed day and night
flight operations from deck level and
from the bridge. 

On day two we received a compre-
hensive tour of the ship to observe
what goes on below decks to make it all
work. We had an opportunity to meet
with personnel in the many specialties
aboard to find out why they joined the
Navy and how they like the experience. 

In the "it's a small world" depart-
ment, during our tour we bumped into
LCDR Tara Lambert, who informed us
that her uncle and aunt are none other
than OBAP's esteemed Don and Mary
Barton. At the end of our tour we
boarded the C-2 for an exciting catapult
launch and the return flight to North
Island. 

The visit was an extremely educa-
tional experience for all of us, but more
importantly, I hope we can cultivate a
relationship that will result in opportu-
nities for more of our youth to get
funding for their education. We should
make our youth aware of all opportuni-
ties that are available to them, including
those who express an interest in joining
the military. 
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On The Move in the Southeast Region
By Christopher E. Mickey, Southeast Region VP

T he Southeast Region continues
to reorganize and prepare for
2010. The region has been

organized into 15 different offices and a
five-member Advisory Board. So far
nine pilots have stepped forward to fill
vacancies in specific offices and the
Advisory Board has held several meet-
ings in which they provided outstand-
ing advice and recommendations to the
region’s leadership.

It is very important for all members
of the Southeast Region to consider
volunteering for a position within the
region.  The positions are listed in the
Regional Plan of Action (RPOA) that
will be presented to the national lead-
ership during the January 2010 winter
meeting.  The details of the RPOA are

SOUTHEAST REGION REPORT

being finalized in order to provide our
members a clear vision of what the
region’s leadership is trying to accom-
plish in the short time leading up to the
2010 convention.

The short-term goals of the
Southeast Region are as follows:

1. Organize the region in order to pro-
duce an effective management struc-
ture that will accomplish required
tasks, promulgate information, and
set reasonable goals. 

2. Recruit members to the management
team within the region.

3. Develop the goals and objectives for
the region.

4. Execute a fund raising program that
will provide the financial resources

to support the goals and objectives
that require funding.

5. Update the Southeast Region link on
the national website in order to pro-
vide a central focal point that will
facilitate the promulgation of infor-
mation and communications.

6. Re-energize the membership within
the Southeast Region.

Obviously, the Southeast Region is
on the move.  I ask all members of the
region to get involved and make recom-
mendations about how the region’s
leadership can make OBAP a better
experience and resource for everyone.

Please feel free to contact me at
OBAPSEVP2009@yahoo.com.

Southeast Region Pilot Competes in 2,700-mile Air Race
By Gerry Dupree

OBAP Southeast region Pilots in
Schools Rep Athina Holmes
competed in an all-female air

race team competition in June, finishing
in the top ten. 

The race’s finish line was in Atlantic,
Iowa, and was the final landing in a
nine state air race that covered over
2700 miles over four days. Representing
Team Right Attitude, Athina was co-
piloting on a crew of three young
women (Jessica Miller –PIC and Irene
Lev – Crew Mate) who came together
for a common goal: Winning the 2009
Air Race Classic. 

It all began three months earlier as a
casual conversation at the 2009 Women
in Aviation Conference in Atlanta,
Georgia. Team Right Attitude was plan-
ning on competing in the 2009 Air Race
Classic race and had a possible opening

for another female pilot. Intrigued by
the opportunity to compete in an actual

air race, Athina decided to post a resume
and put her name into contention for a
team spot. Little did she know that this
chance meeting would turn into a
unique opportunity, and lead to friend-
ships and challenges only imagined. 

After receiving notification that she
had made the team, Athina started the
legwork needed to help the squad pre-
pare for the upcoming challenge.
Bringing together three young women
from different ethnicities, backgrounds,
and geographic locations was only the
beginning.

After flying to Hutchinson,
Minnesota, for a weekend meeting with
the other team members, the work
began. This included fundraising, flight
planning, and learning to work together
as a team.

Athina Holmes

(See AIR RACE, p. 18)



18 T H E  O R G A N I Z A T I O N  O F  B L A C K  A E R O S P A C E  P R O F E S S I O N A L S ,  I N C .

(AIR RACE, from p. 17)

(CHAIRMAN, from p. 1)

After months of planning and preps,
race day finally arrived. Meeting the
team in Hutchinson, Minnesota, the
team assembled in Denver for the start
of the race. High altitude flight plan-
ning was only the start of many firsts
for Team Right Attitude. Mountain fly-
ing in a small plane and high-density
altitude performance calculations were
all new challenges that the team
encountered on just day one. But the
rewards were spectacular views and
great flying experiences.

The race proceeded from Denver to
Liberal, Kansas (KLBL), Sweet Water,
TX (KSWW), and Lufkin, TX (KLFK)
on day one. Day two took the crew to
Russellville, AR (KRUE), Grenada, MS
(KGNF), Sparta, TN (KRSB), and
Jacksonville, IL (KIJX). Then day three
started with a weather delay and in-
flight mechanical en-route to Racine,
WI (KRAC) that threatened to end the

dream of completing the race.
But a last minute save at the end of

day three by Jessica’s dad Time Miller,
(A&P, IA mechanic) allowed the young
ladies to fly again, and make a mad
dash to the finish line in Atlantic, Iowa.

While awaiting the official results,
the team basked in the success of com-
pleting the race and reveled in the
experience of it all.

Finally the race results were
announced and Team Right Attitude
placed in the top ten of 32 teams in the
competition. The 7th place finish for
the first-time team felt like a dream
come true for the aviatresses.

Athina and Team Right Attitude
would like to thank all the sponsors
who made this possible including
OBAP, the Right Attitude family, friends,
and aviation supporters. Without whom
this dream flight would have only been
just that — a dream. Many thanks. 

organization has outgrown the skill set
and the time availability of a volunteer
member to effectively fulfill the require-
ments of treasurer.  This vital responsi-
bility will be turned over to a profes-
sional accountant on a contractual basis
to track our day to day financial
requirements and provide the necessary
reports.  The finance committee chair
and the treasurer will oversee the
accountant and the financial well being
of the organization.

The common thread throughout this
article is our need as an organization to
adapt, change and grow to ensure the
continued sustainability of our mission
as well as our organization.   This leads
me to my final point.  For the past ten
years, Ozzie Jenkins and OJA have pro-
vided administrative support for our
national office as well as meeting and
conference planning.  These services
included answering your phone calls,
distributing membership cards, and a
myriad of other duties as requested but
on a timeshare/as needed basis with
OJA’s other clients.  Despite our long
term history with OJA, your leadership
team felt that a more efficient use of
financial resources could be realized by

establishing our own administrative
center.  This savings will not only fund
an office space with dedicated full-time
support but will also cover the cost of
the accountant for the treasurer respon-
sibilities as well.  

Although looking at all of the
changes, you may feel that OBAP is
doing okay.  However, we are not out of
the woods yet.  This is where OBAP
needs you!  We need volunteers, work-
ers, leaders, people with passion and
commitment to the organization and its
mission. OBAP is at a critical intersec-
tion in the organizational life cycle.
President Obama would not have got-
ten elected if people just sat back and
said, “It is, what it is” instead of “Yes,
we can!”  We need you….Old members
and new members on committees to
rewrite and update the constitution and
by-laws, organize and run our youth
activities and more importantly
resource and fund our programs.  The
same few cannot and should not do it
alone.  We are professionals and by def-
inition we are proactive, progressive
and prolific.  Tough times don’t last.
Tough people do!  Our competence,
commitment, and consistency will keep
OBAP raising horizons.  

MIDWEST REGION
REPORT

Feeding the Dream
By Marcus Kilgore, 
Midwest Region VP

Volunteers! Volunteers!
Volunteers! Cleveland will
be hosting its first ever ACE

Academy June 21-25, 2010. We are
looking forward to a fun-filled
week of exploring and learning
about the history of aviation and
the many career opportunities
available in the aerospace industry.
Contact Cleveland ACE Academy
Directors Marcus Kilgore, Midwest
RVP, at 216-288-3288, marcus.
kilgore1971@yahoo.com, or
Stephanie Swann,
Stephanie.Swann@faa.gov.

Mary Smith: A Senior at Ohio
University, will be earning her
Bachelor’s of Science Degree in
Aviation Management this spring.
She has also been accepted into
both Embry-Riddle and Dowling
College’s MBA Aviation programs.
She will be starting one of the two
programs in the Fall of 2010.  She
has plans of starting ERAU’s PhD
program in the Fall of 2011.  Also,
she has recently earned both a High
performance and Complex endorse-
ments and will be starting on her
Multi-engine rating this winter.
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(EXECUTIVE DIRECTOR, from p. 4)

• Networking – It’s a Legacy Job and it
Starts with You

• Mentoring – How Does It Happen?
Who is Responsible? What is it any-
way? 

• 2010 Annual Convention Issues – June
and August Special Issues  “SOARING” 

2009 Accomplishments
1. Engaged a professional capacity-

building consulting firm,
Authenticity Consulting, to assist
with Strategic Planning and
Organizational Development

2. OBAP Board and Executive
Committee leadership participated 
in formal training focused on 
organizational development

3. OBAP hosted leadership and develop-
ment training for International Black
Aerospace Council (IBAC) member
organizations – October 2009

4. OBAP approved new functional board
structure and new name during the
2009 Annual Convention – Atlanta,
Georgia

5. Reviewed current business processes
and determined opportunities to
improve based upon “best practices”
of non-profit corporations

6. Secured 2009 Lead Sponsor – Delta
Air Lines for $100,000
– Secured Delta Air Lines sponsor-

ship for 2009 Summer ACE, 
Solo Flight Academy and 2009
Dream Flight – Estimated value:
$300,000.00 

7. Delivered 2009 annual convention
with an increase in revenue/profit
over prior year

8. Disbursed approximately $700,000 
in scholarships

9. Secured $10,000 grant from the
National Recreation Foundation

10. Secured $20,000 Grant from UPS
Foundation

11. Signed Memorandum of
Understanding – On Wings of Eagles
Foundation October 2009
– Mentoring and supporting two

students from Youth Challenge
program attending TransPac –
Phoenix, Arizona

12. Expanded Project Aerospace reach 
13. Re-established the HBCU Aviation

Consortium

– Conducted two meetings held 
at Western Michigan University
and 2009 Annual Convention,
Atlanta, Georgia 

14. Secured 2010 Annual Convention
Lead Sponsor – FedEx Corporation
– $100,000.00

15. Delivered nineteen ACE Academies,
Two Solo Flight Academies and one
Private Pilot Academy

16. Received Community Leaders Award
from Shade of Blue – Denver,
Colorado

17. Established dedicated OBAP
Operations Center – relocated
OBAP National Office to Illinois

18. Re-engaged AVUE Technologies as a
job opportunities collaboration

19. Re-engaged with the FAA Diversity
Leadership for minority hiring
opportunities

20. Engaged fund development
resources – Midwest Consulting
Group, Inc. and research and grant
writing expertise – Beyond Words,
Inc.

Introducing a New Column…

OBAP Project Updates:
W.K. Kellogg Foundation Grant Update
– Objective #1  

Much of the work activity is related to
the commitments of the capacity-build-
ing grant.  It helped to create an environ-
ment for re-structuring the day to day
operations.  This structure helps to
ensure that the vision and mission to
increase participation in aviation and to
support those who have chosen careers
in the industry, now expanded to include
all of aerospace  

Over the past year these are the three
main objectives of activity:

1) To professionalize its organizational
leadership structure.

2) To promote Partnerships, Connections
and Professional Development (will be
covered in the next b communication)

3) To expand At Risk Youth Outreach
Programming

This update will focus on the first
objective and objectives 2 and 3 will be
covered in January and February com-
munications respectively.

OBAP has made significant progress

since the grant was awarded.  We contin-
ue to acknowledge our commitments and
be responsive to the experience and
opportunities resulting from our
progress.  

Organizational Development – 
Progress Summary

A dedicated leadership team continues
to focus on organizational development
by continually assessing the staffing and
volunteer roles and responsibilities.
Important for highly successful organiza-
tions is the need to recognize and under-
stand there are “organizational life-
cycles”. 

This was the focus of our leadership
(both board and executive committee) 
in our June and October sessions.  The
team participated in an organizational
survey as pre-work to determine areas of
concern and need that provided a realis-
tic starting point. Collective thinking 
was challenged by internal and external
factors that previously may have been as
impactful. A major external factor is the
downward turn in the national economy,
greatly contributing to the further 
deterioration of local communities.

Volunteers for the organization 
remain strong, and our assessments indi-
cate that in order to continue reaching
the many young people who need and
desire our services and inspiration we
must diversify the knowledge and skills
at both the board and staff levels. One
key component of augmenting our staff
development will be through the use of
internships.  Our key targets are identi-
fied as students from the Historically
Black Colleges and Universities (HBCU)
Aviation Consortium. 

OBAP continues to connect with the
majority of the current collaborating
organizations and re-engage them to
enhance participation, revisit the current
partner structure and to identify new
opportunities.

OBAP membership remains actively
engaged and supportive of it programs
and outreach efforts.

As a part of the grant commitment, a
membership survey was taken in August.
Results were delayed due to illness.
However, the high-level results can be
found in a summary report, inserted in
this report and available via the website.

(See EXECUTIVE DIRECTOR, p. 20)
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(EXECUTIVE DIRECTOR, from p. 19)

Further reporting will be a part of 
ongoing communications. 

Program Outreach
How do we reach even more youth

and young professionals? How do we
ensure relevance with a proven career
professional?

Successful nonprofits are those who
understand the limitation of their
resources and seek to collaborate as a way
to sustain their organizations.  OBAP is
also increasing its efforts to work with
like-minded organizations to continue
meeting our goals.  One such new collab-
oration is with the On Wings of Eagles
Foundation, President and CEO Bruce
“Bud” Dean Oaster of Denver, Colorado.
In October 2009, OBAP and OWOE
signed a Memorandum of Understanding
forming our most recent collaboration.
This will   add to our ability to support
young at-risk youth pursue aerospace
careers after completing the Air National
Guard Youth Challenge Program with
their pilots license and/or a guaranteed
industry job.

OBAP has been collaborating for sever-
al years on its national convention and
local summer programming, particularly
ACE Academies.  OBAP worked jointly
with the Bessie Coleman Foundation
(BCF), the Black Flight Attendants of
America and the United States of America
Army Aviation Association on the nation-
al convention in August held in Atlanta.  

OBAP will continue to reach out to
engage alliance organizations with similar
missions and keep an open dialogue to
leverage resources where possible. This
year has unfolded as anticipated in 2008.
OBAP hosted with funding from the
Kellogg Grant a meeting of the Interna-
tional Black Aerospace Council to gain
insight into how our collective efforts
could support us achieving our missions.  

OBAP continues to experience success
in expanding its reach to at-risk youth
during this reporting period.  We have
been able to maintain a good level of par-
ticipation with minor adjustments.  We
were able to expanded delivery conduct-
ing a record number of ACE, Solo and
Private Pilot Academies in 2009.    

Noteworthy in this period are the posi-
tive strides made as we seek to “structure”
a national expansion following our Center

of Excellence model. The model will vary
based upon the communities, the corpo-
rations, the academic institutions and
availability of aerospace professionals in a
region or locale.  What works in Florida
may not work in Memphis or Oakland.
However, there must be basic standards
and operating procedures to ensure we
have the outcome measurements needed
for sustainability.

We continue to seek to target aviation
or aerospace schools for our solo and pri-
vate flight academy students to leverage
their interest and STEM skill sets.  These
programs are significant investments of
people and capital resources, the invest-
ments must show a return given the econ-
omy.

Leadership Training and Development 
Scheduling continues to be the greatest

challenge for training and development
delivery.  We now seek “non-traditional”
training events and scenarios.  These
would include  job shadowing, informal
“fireside chats”; board and leadership
seminars, and experienced guest speakers
from similar leadership positions.  

• January 2009
Mr. Joshua Smith of The Joshua Smith
Coaching Group, LLC joined us at our
winter meeting to provide experienced
nonprofit board level feedback through
observation of our Winter Board of
Directors meeting, held in Washington,
DC. The meeting was held to establish-
ing opportunities for ongoing interac-
tion.

• April - October 2009 
Authenticity Consulting was hired to
lead in facilitation and training of the
board in Capacity Building and to facili-
tate the strategic planning process.
Early review indicated OBAP is in a life-
cycle of growth and organizational the
development process was best suited for
our current stage. This is the focus of
the restructure and direction. Notes
from the process 
sessions and minutes are available to
members via the website. Combined
leadership committees were formed 
to have better involvement and to
ensure continuity and consistency of
work that has to be accomplished.
Preliminary work and feedback session
was conducted in April. Meeting was

held in New Orleans in June 2009 and
additional follow up in October, meet-
ing held in Memphis.

• October 2009
OBAP hosted the International Black
Aerospace Council Leadership Training
and Development session for member
organizations. Topics included:
Strategic Planning and Fund
Development.  The next sessions will
take place in February during the
Women of Aviation Conference in
Orlando, Florida.   It will be held in
conjunction with the FAA to discuss
ways to leverage their ACE resources,
both in curriculum materials and staff.   

• November – December 2009 
Leadership re-structure enabled via a
vote during annual convention and
committees in formation.  There will
be specific information available via
the website with your membership
logon the week of January 11.  

These include:
• Board Development – Chair Captain

Calvin Allen, Delta Air Lines
• Programs – Chair F/O Ray Robinson,

UPS
• Fund Development – Chair Carl

Osborne, UAL and F/O Rory
Mitchner, Delta Air Lines

• Finance – Chair Captain Robert
“Bob” Brown (Retired)

• Marketing/Communications/IT –
Chair Tony Dennis

• Membership – Chair Captain Kim
McCommon

• Personnel – Chair Captain Robert
“Bob” Brown (Retired)

Identified Ongoing Training Resources

1. BOD membership with Board Source
to provide access to ongoing training
resources materials and current
updates in the non-profit sector.

2. Strategic Planning and Organizational
Development Resources with
Authenticity Consulting

3. KAL Labs in conjunction with W.K.
Kellogg Foundation

Three to Five Year Strategic Plan
Developed

1. Work will begin at Winter Meeting -
January 2010

2. Strategic Planning for 2011 – 2014
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(DREAM, from p. 8)

training department, I realize why a
number of procedures are in place.
Usually there is a purpose for the timing
and or implementation of practices and
revisions to previous practices.  Often
pilots choose to second guess established
practices and embark on a journey into
uncharted territories.  At this point, this
individual has not only lost the protec-
tion of the company but opened the
operation up to known and more impor-
tantly unknown risks.  For example,
early brake release is a constant source of
non-compliance feedback from enroute
line checks.  Pilots in an effort to achieve
an on time departure release brakes with-
out following FAA approved procedures.
On the surface this seems to be very
benign, but in fact recently resulted in
the death of a ramp employee.  The
employee was pinned between the belt
loader and the cargo pit edge resulting in
loss of life.  There are numerous exam-
ples of seemingly simple or small devia-
tions from SOP, which are actually
extremely dangerous.  This does not pre-
clude the submission of suggestions for
new procedures which may further
enhance safety.  Most airlines have a
meeting of the minds in different fleets
where they discuss new ideas and revi-
sions to procedures.  In these meetings,
there may be representatives from engi-
neering or the manufacturer providing
expert opinions on how the proposed
changes will impact the operation, the
crew and the customers.

Another area of concern is mainte-
nance and regulatory compliance.  The
majority of us fly extremely sophisticated
equipment which has system intercon-
nectivity and integration that may not be
described in the flight crew operating
manual.  I have seen on a number of
occasions crews decide to disregard an
inoperative component not fully under-
standing the impact of that system.  I
have a personal experience regarding sys-
tem integration which led to a no-flap
landing in the Airbus 319.  This was the
direct result of our maintenance con-
troller advising me to reset the flap com-
puter during cruise.  This resulted in the
loss of both flight directors, the auto
thrust, altitude acquisition, flaps locked
and approach idle on one engine.  After
that event, I was actively involved in

changing our circuit breaker policy with
success.  We now have a system fault
reset procedure in the airbus fleet which
provides specific guidance on the manip-
ulation of circuit breakers.
Unfortunately, crews continue to “John
Wayne” circuit breakers on these electric
jets.

In the last few years I have seen an
alarming increase in what I term “AA”
(Aviator Apathy – aviators psychological-
ly and emotionally beat down resulting
in a lack of concern and disregard for
professionalism.).  AA has manifested in
the training arena as well.  Some pilots
find it difficult to find the same level of
motivation and commitment to learning
the airplane.  I am also concerned about
the lack of filters in the training depart-
ments due to the economic pressures of
running a business.  I spoke with a CEO
who will remain nameless very recently
who runs a mid-west based airline with a
very large operation. During the conver-
sation, the word cost was mentioned at
least ten times in about five minutes.
Airlines are reducing costs at any cost
and are trying to generate revenue by any
means necessary.  One European dis-
count carrier even proposed a fee based
utilization of the lavatory by employing
the use of a coin operated lav door, fact
not fiction!  The footprint for training
continues to get shorter and shorter and
the expectations are diminishing.  As a
result, crews are less equipped to handle
challenges and make good decisions. 

Let’s look at some scenarios:

• Assume that you are cruising at night
over the mountains with an aircraft
dispatched with one FMGC, and you
loose that FMGC. Do you know how
to track a radial?  Are you proficient at
flying raw data?  How about a hand
flown manual thrust approach, ILS
approach glideslope out down to
4000RVR?  How about reading a low
chart and deciphering the symbology?
Where is the changeover point?  What
is the MEA, MORA, MCA?  Can you
fly from the IAF to the FAF?  For my
Airbus buddies, what will be your
managed speed?  How will you fly the
missed approach?  How do you identi-
fy your navaids?  

• What do you do if you are cruising
over the Andes and you are IMC with

wing and engine anti-ice on and you
encounter an engine fire?  How low
can you go?  How are you going to ini-
tiate your descent?  What type of
emergency equipment is available
(ARFF)?  How long is the longest run-
way on that airport on your moving
map?  Can you use it?

As you can see, there are so many
considerations to take into account in an
emergency which require knowledge and
good decision-making skills.  Apathy has
no place in the cockpit and will lead to
the inability to measure up.  I by no
means mean to imply that if you can’t
answer all of these questions that you are
not a good aviator.  What I do wish to
convey is the need for us to constantly
take our pulse.  If you can’t answer any
of these questions, then you have a
“weak” or “faint” pulse.  If you can’t
answer any of these questions, then you
have no pulse and the call out should be
“Clear” before applying the electrical
shock.  If you can answer them all, then
your pulse is not only good, it consid-
ered to be athletic.  Have you taken your
pulse?  We as aviators can not rely on the
system to track our pulse because you
may have an undiagnosed case of “AA”
or aviator apathy.  The prescription is for
a steady diet of periodic review during
those long legs of unsolved crosswords
and Sudoku’s.  Quiz yourself.

I want to also address poor systems
knowledge.  As I mentioned previously,
we operate very sophisticated jets.  Even
some of the regional jets have systems
that rival aircraft that are 10 times their
own weight.  When I sign someone off
after the completion of IOE, I admonish
them in a positive way to get into the
books because most only possess limited
basic systems knowledge.

Here are some of my study techniques
that have worked for me over the years:

1. Demand more of yourself than your
instructor does!
Pilots with AA will do the minimum
to get by.  Remember, most training
departments now days want you off
the dollar clock (Hotels, per-diem, sim
time, pay, instructor time, etc.)
Remember my conversation with the
unnamed CEO.

(See DREAM, p. 22)
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(DREAM, from p. 21)

2. Know your memory items cold!
There is no excuse for not knowing
what you are responsible for.  Make
flash cards, buy some from your air-
line store, make a PowerPoint presen-
tation, and get your kids to quiz you
or whatever, but learn your memory
items!  You just may save the day.

3. Lights and Switches
This seems simple, but often reveals
big or I should say canyon size gaps in
systems knowledge.  While flying look
at the switch and fault light and try to
verbalize what the fault light means
and then verbalize what happens
when you press the switch.  Practice
that at least three times for retention.

4. Learn your systems!
I love books that ask questions in the
form of an oral question.  Often we
think we know a system until the
examiner says, “Ok, you’re on final
and you move the gear handle.  You
see both the red and green gear lights
illuminated, what does that mean? If
there isn’t a book like that available,
make your own.  Go to the system
description and be creative.  If you are
learning a new airplane, don’t reinvent
the wheel.  Odds are you can find
someone who has flown that airplane
who has great notes to share with you
and may even offer to help you study.
By the way for my Airbus buddies, if
you have the green and red lights illu-
minated at the same time it means
you have the gear handle up and the
gear is locked down.  When would
that happen in real life?

5. Chair Fly, Chair Fly, Chair Fly!
I go through my non-routine maneu-
vers and profiles mentally before I get
into the sim.  Here are some non-rou-
tine profiles worthy of review: a)
Single Engine Approaches b) Single
Engine Go-Arounds c) Normal Go-
Arounds d) Wind shear Recovery 
e) Predictive Winds hear Recovery 
f) PRM Breakouts climbing and
descending g) Unusual Attitude recov-
ery h) Non-Precision Approaches
(constant descent angle – new now) 
i) Rejected Takeoff  j) Stall recovery 
k) irregular flap approaches l) Cat II
and Cat III approaches.

5. OPS Specs
Although most airplanes do not
require you to memorize your FOM,
know where to find the information.
What chapter tells me about transmis-
someter requirements for example?
Also, be familiar enough with the
information so that your brain triggers
you to look something up.  I.e.,
Canadian standard takeoff minimums,
or Oh Yea, I need to look up the threat
level checklist associated with that dis-
ruptive passenger, or Do I need a new
maintenance release after this mainte-
nance activity?

What is your pulse?  Are you on the
verge of cardiac arrest, or are you about
to run a marathon or simply somewhere
in the middle.  One last story before I
wrap up.  It’s sort of a “There I was”.  We
had flown two legs, Chicago to
Vancouver, then Vancouver to San
Francisco and now the third leg San
Francisco to Reno.  It was about 3a.m.
my time and 1a.m. on the west coast.  My
co-pilot had a very low pulse.  It’s about
30 minutes from SFO to RNO, one of our
shortest routes now.  We leveled off and
checked in with center.  All of a sudden
my moving map went blank and said
“MAP NOT AVAIL”.  No biggy I thought,
because the ND would normally come
back after a few seconds.  Then after
waiting a few more seconds, the F/O lost
his moving map as well, followed by an
ECAM (Electronic Centralized Aircraft
Monitoring), a sort of automatic warning
and checklist system displayed on a
screen on the forward panel.  The ECAM
told us to manually set the landing eleva-
tion for the pressurization system.  We
also lost the little green line that shows
you your route on the moving map.  The
FMGC flight plan page went blank and
the gross weight value went blank as
well.  We essentially lost our nav, our
weight, and our speed and pressurization
data.  I told my F/O to ask for a vector
while we sorted things out.  He requested
vectors and that’s when ATC dropped the
bomb on us.  They said they lost their
radar and could not provide radar vec-
tors.  Remember it’s 3a.m., dark and we
are rapidly approaching Reno, NV., which
is an airport that is surrounded by moun-
tains similar to a bowl and is also a
Special airport deemed so by the FAA.

We have no navigation, no radar vectors
and the ILS glideslope is notamed out of
service with a ceiling around 1200ft.  I
asked the co-pilot to re-initialize the
weights, he didn’t know how to.  I asked
him to set a course, he didn’t know how
to.  I asked him to turn standby nav on,
he didn’t know how to do that either.
Realize that this first officer was not new
on the airplane either.  This was an
unusual set of circumstances.  The F/O
had a very faint pulse.  I had to fly the
airplane, setup the standby nav, re-initial-
ize the weights, set the landing elevation,
then after getting the FMGC back, had to
rebuild the flight plan, deactivate standby
nav and fly the non-precision approach.  

What is your pulse?
By the way, if you loose the green sys-

tem on the A320/319 you loose gear
retraction.  If you have to go-around after
a manual gear extension and you select
the landing gear lever to the up position,
you will see green and red lights.
Hmmm, what’s your pulse???

Be Safe and God Bless!

Happy New Year, Sal Crocker

2009 OBAP
SCHOLARSHIP RECIPIENTS

Edward Horne Scholarship
Jahn King

OBAP General Scholarship
Jeffery Mabry

Debunked Olayiwola

Wings Financial
Alexander Allison

William Brown

Delta Air Lines 
Robert Holmes
Darren Toler

UPS 757 Type Rating
Kimberly McCommon

Lital Kashriel

US AIRWAY A320 Type Rating 
Brandon Francisco

Hilary Ayanru

Congratulations
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Two Veteran OBAP Pilots Retire from UPS

Captain Leon Johnson retired from
UPS Airlines after nearly 20 years
with that airline. During his time

with UPS he served as the Flight 
Operations Employment Manager,
Administrative Chief Pilot, Asia Chief
Pilot, Flight Operations Employee
Relations Manager, A-300 Training
Manager and concluded his career with
UPS as the Airline Manuals Manager.  At
UPS he flew the B-727 and the A-300-600.

Prior to UPS he worked for TWA as a line pilot and Pilot
Hiring Manager flying the B-727.

General Leon A. Johnson retired from the U.S. Air Force
with the rank of Brigadier General after 33 years of service.
During his Air Force career he rose through the ranks to com-
mand an Air Force fighter squadron, fighter group and serve
as the Vice Commander of Tenth Air Force.  Later, as the
Mobilization Assistant to the Assistant Secretary of the Air
Force for Manpower and Reserve Affairs, General Johnson
advised senior Air Force leaders on outreach, marketing,
retention and recruiting initiatives.  He also served as the
Chair of the Air Force Reserve Command (AFRC) Human
Resources Development Council (HRDC).  In that capacity,
General Johnson was the principal staff officer responsible 
for formulating and administering, in concert with other Air
Force Reserve staff agencies, policies and programs for and
affecting AFRC people programs including outreach and
retention initiatives.

General Johnson is a command pilot having flow the T-37
trainer, A-37 and A-10 fighter aircraft.  He has flown diverse
missions including flights over Bosnia in support of Operation
Deny Flight, where he served as a deployed commander.
Following the events of 9/11, the General served as a Director
of the Air Force Crisis Action Team in the Pentagon.

General Johnson is a member of several organizations
including the Air Force Association, Military Officers
Association of America, Military Order of World Wars,
Veterans of Foreign Wars, Reserve Officers Association,
League of United Latin American Citizens, Organization of
Black Aerospace Professionals, NAI-Black Wings in Aviation,
Black Pilots of America, National Black Coalition of Federal
Aviation Employees, Bessie Coleman Foundation, US Army
Black Aviation Association, Women in Aviation, Tuskegee
Airmen Inc., the International Black Aerospace Council
(IBAC), and is a Trustee of the US Air Force Academy Falcon
Foundation.  In 2006 he coordinated the first co-conventions
of all seven of the black aviation organizations in his role as
the chair of the board of directors of IBAC.

General Johnson is also a member of the U.S. National
Academies of Science and Engineering, Naval Studies Board.  

In retirement he and his wife Rita Raines will live just out-
side the DFW Airport north exit in Irving Texas.  He plans to
continue to his many community service efforts trying the
enhance the black aviation initiative.

Captain Leon
Johnson

Captain Robert “Bob” Brown retired
from UPS Airlines after twenty-one
years as an Assistant Chief

Pilot/Check Airman having flown the B727,
B757, and the B767 aircraft.

In 1988 Bob joined UPS and became one
its pioneers in the launch of UPS Airlines
and as one of their first African American
pilots. During his career from 1988 – 2009,
Bob played a significant role in mentoring
new pilots and establishing critical training

curricula, policies, and procedures that became the foundation
for the success of the airline today.  As a trusted colleague, he
became well known for providing advice and counsel to his fel-
low employees, contributing to many successful careers at UPS. 

Bob began his aviation career with the United States Air
Force in 1969 after completing his undergraduate degree from
Grambling State University.  He flew the F-5 Supersonic
Fighter, the C-9 Air Transporter and the C-141 Starlifter Cargo
Aircraft from 1969 – 1977.  While in the United States Air
Force, Bob continued his formal education and completed his
Masters of Science degree with a concentration in Systems
Management from University of Southern California in 1974.
From 1977-1980 Bob was an Aviation Safety Inspector and
Principal Operations Inspector, later flying for PSA Airlines
from 1980 - 1982.  Bob seized an opportunity to use his
expertise and served as a Health Physicist for the United States
Nuclear Regulatory Commission from 1982 - 1987.

Bob’s desire to ensure the successful career of others in 
aviation became his passion and he joined the Organization of
Black Airline Pilots (OBAP) in 1986.  Having served for several
years as a dedicated member, his belief in the mission of the
organization led him to seek others to join him to resource
OBAP.  His passion led him to continue mentoring many pro-
fessionals in the organizations.  His dedication is further exem-
plified by his role as an extraordinary volunteer, serving the
past twelve years in senior leadership positions as President, a
member of the Board of Directors, Vice Chair and Chair of the
Board of Directors.  Bob currently serves as the Interim Chair
of the Finance Committee and Chair of the Personnel Com-
mittee. During Bob’s leadership the organization experienced
continued growth in membership and programs.  Noteworthy
during his tenure, in 2007 OBAP secured a W.K. Kellogg
Foundation capacity-building grant to expand its footprint of
program delivery and to further professionalize the organiza-
tion.  Important to Bob also is his commitment to community
service and therefore he will continue working to build a sus-
tainable pipeline of young professional talent for the aerospace
industry. 

Looking forward to his retirement Bob will reside in New
Orleans and pursues his life long dream of becoming a
Gourmet Chef, traveling to Italy, France, and Spain for his
training.  Look out on the greens!  Bob will also continue to be
seen across the globe, enjoying another of his favorite sports –
the game of golf. 

Captain Robert
‘Bob’ Brown
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The Organization of Black
Aerospace Professionals
(OBAP) invited Bruce “Bud”

Oaster, President & CEO, On Wings
of Eagles Foundation (OWOE) to
their October Board meeting in
Memphis to signed a Memorandum
of Understanding with the leader-
ship team and Capt. James Gordon,
President.

OBAP and OWOE have pledged
to work together to provide aviation
scholarships to OBAP and National
Guard-Youth Challenge program
candidates. Capt. Albert Glenn,
FedEx and Capt. Clovis Jones,
FedEx retired, are cadet mentors 
for private pilots Wesley Jones and
Ryan Armenta. Be sure to see the
next issue of the PIREP for an 
in-depth story.

New Horizons – 
New Collaborationmembership fee and you only have to

pay the monthly dues of $4.95. With
that membership, OBAP members will
not have to pay the registration fee for
the FltOps.com career fair. We are in
the process of inviting representatives
from the airlines and other aerospace
industries that are either hiring or plan-
ning to hire in the future. We are also
trying to plan a golf tournament and
school visits for Wednesday, April 21. 

We have outlined a tight, hard-
hitting tentative schedule designed 
to get business done quickly and 
efficiently and make the best use of
your valuable time. Thursday:  OBAP
leadership meetings 8am – 10am; career
fair 10:30am – 3pm; general meeting
3:30pm – 5:30pm; networking reception
7pm – 9pm. Friday: FltOps.com career
fair 8am – 5pm. 

The spring meeting and career fairs
will be held at the Renaissance Las
Vegas Hotel, 3400 Paradise Road. The
hotel is 3 miles from the airport, 1 block
from the monorail, and 2 blocks from
the strip. This may be an ideal opportu-
nity to bring the family and spend the
weekend in Las Vegas. Reserve your
rooms early to get the best rates, and
please register early so that we can prop-
erly plan.

We look forward to seeing you at the
Spring Meeting and Career Fair in April.

Spring Meeting & Career Fair in Las Vegas

Please make plans to attend the
Spring Meeting and Career Fair
in Las Vegas, April 22-23, 2010,

in order to take advantage of two
important opportunities. First, on
Thursday we will conduct our OBAP
business meeting.  This will be your
opportunity to shape the future of our
organization by deciding how we pro-
ceed with several major proposed
changes designed to enable us to oper-
ate more efficiently in these changing
times. 

Second, if you are seeking a job, we
will try to assist you by providing train-
ing and seminars as well as a chance to
meet with people who do the hiring.
After we conduct our OBAP business 
on Thursday, we will host an intimate
career fair that will be limited to dues-
current OBAP members only (dues
must be fully paid). Registration for the
career fair will be conducted online
only, and the dress code will be business
casual (coat and tie not required). 

The career fair will be followed by a
networking reception, which will also
be restricted to dues-current members.
We have partnered with FltOps.com for
this career fair. On Friday they will host
a major career fair that will be open to
anyone who has registered with them. If
you are a dues-current OBAP member,
FltOps.com will waive the $49 initial


